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After tallying the responses from thousands of members, we know the top three priorities our members are willing to fight for in our next contract: 





 Longevity Step Pay System:  This includes market rate wage ranges, guaranteed ATB increases and pay that is based on our years of service. We deserve a minimum wage at all UC Campuses that allows us to support our families!





Pension Protection: We don’t want UC to have the power to cut our pay by changing our pension contributions whenever they feel like it—we need to know what to expect for our whole contract.





No Healthcare Increases Mid-Contract:  Every year we see our healthcare costs going up and up and up.  It’s not fair that UC keeps shifting the cost increases onto us and whittling away at our wages.  





Our members also told us that they will stand up and fight for: Overtime After Shift, Seniority Rights, Internal Promotions, Call Pay, No Mandatory Overtime, Protections Against Contracting Out, No Short Staffing, No Parking Increases and a contract that has the same standards as other hospitals and community colleges!








Didn’t get a chance to fill our a survey???  It’s not too late!


Please contact your MAT or local union office to get a copy as soon as possible.





We have a lot of important things to win in our next contract and we need to be strong, organized and militant to reach victory!  By growing our membership, leadership, and participation we can win—SI SE PUEDE!





AFSCME 3299: Together We’re Stronger!


For more information, contact your local AFSCME office or call 888-856-3299
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